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Covid-19 
Impacts on 
Essential and 
Frontline 
Workers



What is Fair 
Workweek?

• Advance notice of schedules
• Access to hours for existing 

employees before new ones are 
hired

• Right to request scheduling 
changes,

• Right to a reasonable amount of 
rest in-between shifts

• Predictability pay to compensate 
employees for last-minute 
scheduling changes



Fair Workweek 
impact on the 
Labor 
Shortage 
and wages.















Industry 
Total Industry 
Employment 

Share of Workers 
in Firms with 

250+ Employees 

Nonsupervisory 
Share of 

Employment 

Total 
Covered 
Workers 

Manufacturing 585,894 65.3% 69.9% 267,394 

Retail Trade 587,163 68.2% 85.4% 341,646 

Accommodation and 
Food Services 

528,446 43.0% 88.2% 200,680 

Warehouse Services 
(and Transportation) 

281,410 71.2% 87.4% 175,047 

Health Care (and 
Social Assistance) 

780,949 59.7% 88.3% 411,527 

Building Services 
(Administrative and 

Waste Services) 
438,704 66.3% 89.0% 259,043 

Estimated Workers 
Covered by Policy 

   1,655,337 

Total Employees 
in Illinois 

   5,995,905 

Estimated Share 
Covered by Policy 

   27.6% 

 

Figure 5: Estimated Number of Workers Covered Under a 

Potential Fair Workweek Act in Illinois, 2019





Policy 
Recommendations



Thanks for having us!


